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I.  Purposes  
 
The Washington South Supervisory Union is committed to providing all of its students with a safe 
and supportive school environment in which all members of the school community are treated with 
respect. This policy addresses incident(s) and/or conduct that occur on school property, on a school 
bus or at a school sponsored activity, or incident(s) and/or conduct that does not occur on school 
property, on a school bus or at a school-sponsored activity but where direct harm to the welfare of 
the school can be demonstrated.  
 
Harassment is a form of unlawful discrimination that will not be tolerated. It is the policy of the  
Washington South Supervisory Union to prohibit the unlawful harassment of students based on 
race, creed, color, national origin, marital status, disability, sex, sexual orientation, and gender 
identity to the extent required by law. In addition, retaliation is a form of unlawful discrimination 
that will not be tolerated. Consistent with these purposes, annually, each school shall select two or 
more designated employees to receive complaints and shall publicize their availability in any  
publication of the District that sets forth the comprehensive rules, procedures, and standards of 
conduct for the school. 
 
It is the intent of the Washington South Supervisory Union to apply and enforce this policy in a 
manner that is consistent with student rights to free expression under the First Amendment of the 
U.S. Constitution. The purpose of this harassment policy is to prohibit conduct or communication 
that is directed at a person's protected characteristics as defined below and that is likely to  
substantially disrupt the educational learning process and/or access to educational resources, or  
create a hostile learning environment.  
 
The Washington South Supervisory Union shall promptly and effectively address all complaints of  
harassment in accordance with the procedures established by this policy. In cases where  
harassment is substantiated, the school shall take prompt and appropriate remedial action  
reasonably calculated to stop the harassment. Such action may include a wide range of responses  
from education to serious discipline. Such serious discipline may include termination for  
employees and, for students, expulsion or removal from school property. Nothing herein shall be  
construed to prohibit punishment of a person for conduct which, although it does not rise to the  
level of harassment as defined herein, otherwise violates one or more of the school's other  
disciplinary policies or codes of conduct.  
 
II. Definitions  
 
A. "Harassment" means an incident or incidents of verbal, written, visual, or physical conduct 
including any incident conducted by electronic means based on or motivated by a student's or a 
student's family member's actual or perceived race, creed, color, national origin, marital status, 
disability, sex, sexual orientation, or gender identity* that has the purpose or effect of objectively and 
substantially undermining and detracting from or interfering with a student's educational 
performance or access to school resources or creating an objectively intimidating, hostile, or 
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offensive environment. Harassment includes conduct as defined above and may also constitute one 
or more of the following:  
 
(1) Sexual harassment, which means conduct that includes unwelcome sexual advances,  
requests for sexual favors and other verbal, written, visual or physical conduct of a sexual  
nature when one or both of the following occur:  

(i) submission to that conduct is made either explicitly or implicitly a term or condition of  
a student's education, academic status or progress; or  

(ii) submission to or rejection of such conduct by a student is used as a component of the  
basis for decisions affecting that student  

(2) Racial harassment, which means conduct directed at the characteristics of a student's or a  
student's family member's actual or perceived race or color, and includes the use of epithets,  
stereotypes, racial slurs, comments, insults, derogatory remarks, gestures, threats, graffiti,  
display, or circulation of written or visual material, and taunts on manner of speech and  
negative references to cultural customs.  
(3) Harassment of members of other protected categories, means conduct directed at the  
characteristics of a student's or a student's family member's actual or perceived creed,  
national origin, marital status, disability, sex, sexual orientation, or gender identity and  
includes the use of epithets, stereotypes, slurs, comments, insults, derogatory remarks,  
gestures, threats, graffiti, display, or circulation of written or visual material, taunts on  
manner of speech, and negative references to customs related to any of these protected  
categories.  
 
B. “Complaint” means an oral or written report by a student or any person to an employee  
alleging that a student has been subjected to conduct that may rise to the level of harassment.  
 
C. “Complainant” means a student who has filed an oral or written complaint with a school  
employee or a student who is the target of alleged harassment in a report made by another  
person.  
 
D. “Designated employee” means an employee who has been designated by the school to  
receive complaints of harassment pursuant to subdivision 16 V.S.A. §565(c)(1).  
 
E. “Employee” includes any person employed directly by or retained through a contract with  
the District, an agent of the school, a school board member/member of the board of trustees, a 
student teacher, an intern or a school volunteer. For purposes of this policy, “agent of the school” 
includes supervisory union staff.  
 
*  Effective July 1, 2007, 1 V.S.A. §144 defines “gender identity” as “an individual’s actual or 
perceived gender identity, or gender-related characteristics intrinsically related to an individual’s 
gender or gender-identity, regardless of the individual’s assigned sex at birth.”  
 
 
 
F. “Notice” means a written complaint or oral information that harassment may have occurred  
which has been provided to a designated employee from another employee, the student  
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allegedly subjected to the harassment, another student, a parent or guardian, or any other individual 
who has reasonable cause to believe the alleged conduct may have occurred. 
 
G. “Retaliation” is any adverse action by any person against a person who has filed a complaint  
of harassment or against a person who assists or participates in an investigation, proceeding  
or hearing related to the harassment complaint. Such adverse action may include conduct by  
a school employee directed at a student in the form of intimidation or reprisal such as  
diminishment of grades, suspension, expulsion, change in educational conditions, loss of  
privileges or benefits, or other unwarranted disciplinary action. Retaliation may also include  
conduct by a student directed at another student in the form of further harassment,  
intimidation, and reprisal.  
 
H. “School administrator” means a superintendent, principal/head of school/technical center  
director or his/her designee.  
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